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Overview

This document describes the features available on the iGOT Karmayogi
platform. The iGOT Karmayogi platform is accessible by the users
authorized by the Department of Personnel and Training (DoPT) for the
NIC environment. The different types of users on the platform are -
Member/Officer/Officials

Link

Karmayogi user portal link stage: https://igot-stage.in/

Self registration

This provides a basis to personalize the user experience, enabling easier
discovery of more relevant content - enabling increased user engagement
on the platform. The below image depicts the process flow of self
registration and guided onboarding.

Landing page Registration Guided user onboarding

New user arrives at the
landing page

New user submits
registration details

‘ Clicks “Register”

Activation link is sent on
email to the user

User activates by
clicking on the link

Sets their password to
finish activation

i

’{ User signs in

|

Enjoys personalized
learner experience

User is prompted to
select their interests

|

Enters: Roles and
Activities

‘ Selects/Adds: Topics

‘ Selects: Current
competencies

|

Selects: Desired
competencies

Goes through platform
walkthrough video
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https://igot-stage.in/

Users can self register to karmayogi portal by following the below steps
1. Launch the karmayogi portal URL and Click on “Register” button
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Learn. Network. Grow
your career.

Gain skills to rocket your career growth.
tolearn and discover new opportunitiesin

Learn and network with civil servants and subject matter experts across India

2 i o o
20 100+ 600+ 100+

Million Indian civil servants Ministries, Departments & Competencie: S Courses
Organizations

2. Fill all mandatory fields - First name, Last name, Position, email id, MDO
and check the self declaration




PERSONNEL & TRAINING
-

Click on “SIGN UP”

Thank you for registering!

ered email to activate your account.

< Register

First name *

Surname *

Position *

Ministry *

Department

he sbove provided information is

D 1 confirm

sccurate,

Aiready have an account? Sign In here




Login

Once the iGOT user account gets created, they will receive an email to set
the password.

Follow steps to set the password

1. Check the registered email and click on “here” to set the password

Namaste sidharth jit

Congratulations for taking the first leap towards your transformational journeyl

You are a Karmayogi and now you are registered as a learner on India’s first
competency based Online Learning Flatform for public civil servants. You will be
delighted to know what all you can achieve through iGOT Karmayogi platform. To
take a quick tour, activate your account now by clicking here.

You can use the platform to:

« Identify the competencies specifically required for your role

Determine the insights on your competency gaps

Access the leaming material personalized for your competency development

Discover and connect with government officials

Collaborate and learn from peers through discussions

Wish you a great learning experiencel

iGOT Team

2. Enter the password and click on “Set password” button




Once the password is set, users will be redirected to the landing page and
using the new password they can login to the portal.

After login to the Karmayogi user portal and clicking on the profile image
on topright, users can see the link and access the various portals like the
SPV portal, MDO portal, CBP portal and the FRAC dictionary based on
their roles..

<7iGOT Q searchforlearning A a2 @

I HUBS LEARN DISCUSS NETWORK CAREER COMPETENCIES Thillai Rajan
View Profile

Discussion hul

@ MDOportal

iGOT Karmayogi:
Transforming Government

that will

o
® P cepportal
@ sPVportal

{ N Fracdictionary

The access to the FRAC tool is only permitted to the users having FRAC
related roles like:
1. FRAC admin (who will have access to create editor in future)
2. Volunteers/ paid professionals having access to creating
competencies
3. IFU (Independent FRACing Unit) from each MDOs



4. FRAC review board including Scrubber, Technical check and Review
& Accept board.

Overview of the FRAC tool is here.

KARMAYOGI PORTAL

Learners can access the Karmayogi portal to consume learning content,
discuss ideas ,connect with other users across MDOs, see the latest job
opportunities and add competencies for . Karmayogi is a capacity
building platform for government officials.

All user roles like the SPV admin, MDO admin, Content Creator,
Reviewer, Publisher, Officer and FRAC tool users can access the
Karmayogi portal.

Home

Users log in to the Karmayogi portal and land on the below screen where
they can experience the guided onboarding process.

1. Login using valid credentials and click on “Let’s Go”

e

1. Welcome to the Portal

1. Welcome Welcome to iGOT



https://drive.google.com/file/d/1yIZLunn3MqGHfmUV8cmvx8qQagX_WsXs/view?usp=sharing

Enter the role and activities , and click on “Add”

¥ el

2. Enter all your roles and activities to complete your profile

1 Welcome @ Fresse st dovn yous roles it part of your posilion

2. Role & Activities F e to enter de your wn words, to the be: ur understandiny miation will help s tailor amore personalize

nore releva

3, Topics

4. Current competencies
Add role® @ Whatisarole?
5. Desired competencies

eholder management
& Platform walkthrough Stakeholder manager

Add activities you perform as part of this role. (@ Whatis an activity?

collaborative documents Into a folders @

=l

Previous: 1, Welcome ‘Your sslections are automatically saved.

To edit or delete the added role & activity, click on “edit” or “delete”
icon

¥ wr
1, Welcome @ Piease list down your roles & activities as part of your position
2 Role & Activities £ o ent vaur awn words, to the be ur understanding. T " mor nalized experien
3 Topics

4, Current competencies

Add role® (@) Whatisarole?
5. Desired compatencies
&, Plstiorm walkthroush
Add activities you perform as part of this role.” (@ Whatis an activity?
Stakeholder management # Edit [ Delete
collabarative dacuments into folders




4. Select the topic of interest

3. Choose the topics of your interest

1. Weicome

2.Role & Activitles

3. Topics

urrent competencies

5. Desired compstencie:

6. Platform walkthrough

Previous: 2. Role & Activities

Not finding a topic of your interest?

E-Governance & Information & Communication Technology

working & Communication  Database Manag

n-MSAcess  Word Processing (MS-Word)

Presentation (MS-p

3 MORE TOPICS

Economics

indianEconomy  Principles of Macro Economics  Introduction to Economics

SEE 9 MORE TOPICS

History

AncientHistory  Medieval History  Modarn History

World History

& C

wputer Fundamentals  Standalone Office Appll utions

are automatically saved.

5. To add a new topic click on “Add topic” and provide the details

3. Choose the topics of your interest

1.Weicome

2.Role & Activitles

3. Topics

4. Current competencies

5. Desired compstencies

6. Platform walkthrough

Previous: 2. Role & Activities

Not finding a topic of your interest? |  Add topi

Added by you

Human Resources

E-Gi e & fon & Ce

& Communic Word Process

MS-Word)

Economics

Growth Econos

mics  EconomicsThought  IndianEconomy  Principles of MacroEconomics  Introduction to Economics

5 of National Income Accounting

SEE 9 MORE TOPICS

History

AncientHistory  Medieval History

World History
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6. Select the current competency with level of proficiency

4. Choose the 'current competencies' you are skilled with

Pravious: 3, Togics

1. Weicome

2.Role & Acthvitles

3. Topics

4. Current competencies

5. Desired competencies

6. Platform walkthrough

Skip, | will da this later

Select competencies you're skilled with © Wnatare competencies?

Q

Budget Analysis ke

Describes the intent of budget documents

Project Qualit

Levell @

Project Resou esource plans to ensure optimal resource utilisatior

Your selections are automatically saved.

Nezet: 5. Desired competencies

7. Select the desired competency with level of proficiency

5. Choose the competencies you desire to possess

revious: 4. Current competencies

|

1.Weicome

4. Current competencies

5. Desired competencies

6. Platform walkthrough

Skip, | will do this later

Select competencies you want to possess (@ What are competencies?

Q

Project Quality Management

Levell C Level 2 Level Level 4

Project Resource Planning

Level2 ( Leveld ©

Project Scoping  Develop project scope statements that include k

Next: 6. Platform walkthrough
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8. View the platform walkthrough and click on “Done”

o

6. Watch the iGOT platform walkthrough

1GOT KARMAYOG!

User will land on the below home page on click of done

12



iGOT Karmayog
Transforming Government

) LEARN | Continue lsaming

s ® cous ] =
Role of Al in Governance Bricges ana Cuverts Public Poficy and the VUCA Cyber Security and Strateay
woria

Recommended for you

Social Policy and Migration QUALITY & 6 SIGMA entats of Energy
<

Moder

Based on your interests

7 - W sar

e e

Brinciples of Law

Administrative Law and

Newly added courses

s

Al for Governance < An
introduction

Sasics of e-Governance &
Oigital india

Principies of Law Log nd Supply chain
management

P} DISCUSS | Trending siscussions

- 3 a . o
e e S R s el St
bttt

What are some good resources on posicy
planning?

B oo

Commissioner [

Posr

Fisng up the post of Development
Faita SEZ.

Kolkata under Ministry of Commerce

- A b nes

Hubs
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. s Q iGOT A 0 B
= DRE
Hub:
Loarn Discuss otwor Caree
* < -, & -
Competer Events
» a
Do mo
Knowledgeresowrces  Dashboard  _ Settines
= 1l e 1]

Quick links

Frac Dictionary

iGOT Karmayogi:
Transforming Government

Currently, the Karmayogi portal supports 6 hubs:

Learn Hub

Discuss Hub
Network Hub
Career Hub
Competencies Hub
Events Hub

SR A o o o

Learn Hub
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The platform offers a variety of content to learners under Learn hub.

Learner views the content offered by multiple content providers. They can
consume the available content on the platform.

User lands on the below screen after clicking on ‘Hubs ->Learn hub’ or the

“Learn” button under the learn section in the home page.
Q& vt Q. Search for learning contents <7iGOT A 0 B8

= EXPLORE > € LEARN

Your lifelong learning
adventure begins here

Empower civil servants to learn anywhere, anytime and bridge their
competency gaps using impactful and engaging learning products

@ Explore by topic l I * Explore by competency l I & Explore by provider

Continue Learning Seeall

B PROGRAM 1B COuRsE 1B COUuRSE B COuRSE
Role of Al in Governance Bridges and Culverts Public Policy and the VUCA Cyber Security and Strategy Soci
e A ” 3 : World x :
Artificial intelligence (Al) refers to the Design, Construction and Maintenance Cyber security strives to ensure the The2
simulation of human intelligence in of Minor Bridges and Culverts including “The Policy makersnotonlyhave to attainment and maintenance of the forth
respond to multiple stake holders
2h 30m 25% 15h 59m 50% 2h 8% 2h11m 23% 2h 51

Content Consumption

15



User clicks on any content under the "Learn hub” to land on the below
screen.

= BPLORE > & LE >

Summary

A detailed view of Signalling in Indian Railways is learnt.

Description

Adetalled view of Signalling In Indlan Rallways is learnt and knowledge is checked at end of each sub topics.

Authors and curators

n Ragul Puhaezhendi . Ragul Puhaezhendi
A R :

Competencies

User clicks on the “Enroll” button and then “Start” button to start
consuming the course.

L Q iGeT A o @

J o rabnen

e ?@ Indian Railways - Signalling (Hindi)
alling inndi .

Indian Railway:

Signalling Part 1

Signalling Reading Material

Once the start buttonis clicked the user will navigate to the content
consumption screen as shown below.



< o T |4 PREV Cyber forensics tools and Investigation. NEXT M| =

INDIAN INSTITUTE OF PUBLIC
ADMINISTRATION , NEW DELHI ,
(11PA)

@
(® Fundamentals of Cybe...
@

Sesslon] :: Fundamen...

Quiz: Fundamentals ...

|& session2: Cyber Fore..

e

Quiz : Cyber Forensi.

Session 3 :Data Prot..

Q||

Quiz: Data Security...

3]

Data Security

B

Data Protection & Re...

o A Session 4: Network ...
www.iipa.org.in

Network Security, Da.

Qlo|B|

Quiz : Network secur...

Session 5: New emerg.

> @

New emeraina securit...

As soon as the user completes a course, a certificate will be displayed as
shown below ( Note: only if content creator has uploaded one)

- Q assessment X 1GeT L 1l

Assessment - Communication Skills

Assessment

|
67h
sssesment  comewncation Rate this course
/ At a glance

Level 1 - Communication Skills

Level 2 - Communication Skills

Level 3 - Communication Skills

Level 4 - Communication Skills

Level 5 - Communication Skills

o Bol Eol NMel Ko,

To download the certificate, click on the certificate card

17



Download Certificate

“71GOT KARMAYOGI

CERTIFICATE

PROUDLY PRESENTEDTO ]

Haridas Kakuaje

For completing the comve
Assessment - Communication Skills
022 feme 2022

Completed courses will be displayed under user profile. To get a digital
certificate user cna scan the QR code

N 72 N,
C-\'::) e FTRE I A, e {;\;:J e TR T AR, e

EF%E 6 digit QR Code

ABC123

Enter the certificate code here

Certificate issued to

Haridas Kakunje

For successfully completing the course,
“Assessment - Communication Skills”
Uerif)r on IGOT on 22 Jun 2022

To consume the course again, user can click on the “Start again” button

18



Rate this course/program

Users can rate the course they have consumed by clicking on the “Rate
this course” button.

QP ot Q. assessment X iGeT LAY

= EXPLORE D SEARCH >  Detals

Assessment - Communication Skills

Assessmant
ke
aessment  comemnication
OVERVIEW CONTENT DISCUSSION LEARNERS

Level 1 - Communication Skills Source nam

£5 Testing Department
Uicense

Level 2 - Communication Skills cce’

: Cost
Free

Level 3 - Communication Skills
5m

Learning mode
Self Paced

Lastupdated on on Sep 3, 2021
Level 4 - Communication Skills

Level 5 - Communication Skills

= sm

(o) Bol Eell el Ko

Choose the rating star and provide the review comment in the comment
box which is optional and click on “Submit”

Rate and review
Your review and feedback s valuable

THe ratings and reviews will be displayed in the course overview page

19



Explore by topic, competency and provider

User clicks on the “Explore by topic” to land on the below screen where

courses are classified into different categories.

iG@T Q. Search for learning contents

5 Hues > @ LEARN P Alltopics

All topics

E-Governance & Information & Economics History
Communication Technology Level 1 Level 1

Level 1

Law Management Political Science
Level 1 Level 1 Level 1

Information & Communication
Technology And Digital Governance
Level 1

Public Administration

Level 1

Clicking on any topics from the above page, the user will land on the below
screen where the list of courses based on the selected topic can be viewed.

7 IGO®T Qs gcont A a2 @

Hi Hues > @1 LEARN > Alltopics

All topics > Law

Concepts of Lz Ad Adn Procedural Law
History
Contempor D, nit 1: General Principles of Law Unit 1l : Administration of Justice
Information & Communica tion Tech...
SEE 8 MORE SUB TOPICS
Law
Management t
CBPs
Political S

Public Administration
General

Principles e

Legislations

Criminal A
Laws %

)
-/ b
~ Q© 7h17m -~ @© 3h25m
Special Acts Introduction to Substantive
(Criminal) Laws
Thisc ed to help you
under

Course Course

User clicks on the “Explore by competency” to land on the below screen
where courses are classified into different categories.

20



S a iceT & . @ I

= EXPLORE > @ LEARN >  All Competencie

Popular competencies

Food Waste Management policy development Prevention of Gender-based Livelihoods Design
Violence (G-BV)
Gender-sensitive Disaster Project Resource Planning Organisational Design planning and coordination
Risk Management (DRM)

All competencies

Q

Food Waste
Management

policy development

User clicks on the “Explore by provider” to land on the below screen where
courses are classified into different categories.

el Q iGeT A o @

= EXPLORE > & LEARN >  AllProviders

Popular providers

Natlonal Academy of Indian Steel(Ministry of Steel) World Bank Indlan Institute of Public
Railways Administration
NACIN(National Academy of
Customs, Indirect Taxes and
Narcotics)

B _

All providers

Q

National Academy of Steel(Ministry of Steel) World Bank Indian Institute of Public
Indian Railways Administration

Ministry of Power OMED NACIN(National Academy NTIPRIT

of Customs, Indirect Taxes
and Narcotics)

Discuss Hub

User navigates to the below screen by clicking on ‘Hubs-> Discuss’ or
clicking on the “Discuss” button under the Discuss section in the home
screen.

21



Categories
Users after clicking on the "Discuss hub” will be redirected to the page
displayed below, where the discussion/topics/posts are categorized as
Announcements, General discussion, Comments & feedback and Blogs.

il Q iGeT P
= exeiore > M piscuss
i iscu Al Watching
Categori
— a  Armouncements - CeD
Your dise . » . »
i Blog:
« - .
12 dis » »
- Polic @ Economy
usslor b ] >
Test Item Crafting How ta develop content for IGOT Karmayog platfor
@0 Thiscourseis aimed ot helping a learner understand the impor m
) [ ¢
»
b ]
ublic Provident Fund Scheme @y Pover Markel Operation & Regulatory Affairs

All Discussions
Users will be able to see all discussions which are made by other users in

the “All discussions” tab under the Discuss Hub.

22




iGOT Q Search for learning contents A &2 @

3 wues > M piscuss

Questions? Suggestions? Ideas?
Discuss!

Forum for peer leaming and knowledge transfer through discussions
that allow officials to support their colleagues irrespective of posting,
geography or level

Categories Recent  Popular
Y 2
Tass
Capacity Building Commission- Role and responsibility ? o 1
e ® General Discussion ®  surendranathtripathi_t7j5 Jun 19,2021
ovid 1
T ovotes A 11Views 1 comment
wih 1

Do we have a course on capacity building and training for tribal development in TSP areas in
convergent mode?

® General Discussion @ dr.nupurtiwary_93bm  Jun 19,2021

T, ovotes " 0Views 0 comments.

Users can start a discussion by clicking on the “Start discussion” button. A
popup will open where they can post their ideas, also they will have the
option to categorize and add tags to their post.

i a iGeT A

Note: Once submitted, the post will be displayed in both ‘All discussion
‘and ‘Categories’ section .

By clicking on any post/topic ,the user will be directed to the details of the
post.

23



- Onclicking the bookmarkicon, the user can bookmark any
post. Clicking on the same bookmark icon again will remove it.

- User can upvote or downvote other’s posts by clicking on the
up and down arrow below the post

- Users can post comments on other’s posts by clicking on the
“Reply” button.

- User can provide reply to any posted comment by clicking on
“Reply” under each comment

o wrmm a iGeT A

Il
“
L]

Related discussions.

Internet access a fundamental right

nnnnn

Tags

Users click on the “Tags” option to land on the below screen where they
will be able to view the post based on the tags used.

24



= a GeT A i @
= > M
All g
Cate
Tos: 28 citiz planning omm
Your disc
feedback | 2 diversity ning
workplace 1 growth | 2 admin help ternet
tagging id 19 law dashboard:
program I education I
evelopr 19

As the user clicks on any tags, a list of discussions with the selected tag will

be displayed as below.

il
v
L

Your Discussion

User clicks on the “Your discussions” option from the left menu to view
the discussions posted by themselves. As the user clicks on “Your

@ icar "

economy

nnnnnnnnn

How can we cantrol the pandemic spread in a large country like India?

discussion” there will be five tabs under that screen as:




1. Recent posts: Posts that are recently created by the user will be
displayed in this tab
2. Best posts: User can view all the post based on the ascending order

of the number of votes

3. Saved posts: User can view all the saved/bookmarked posts

4. Upvoted: Any posts that is upvoted by the user will be displayed
under this section

5. Downvoted: Any post that is downvoted by the user will be
displayed under this section

i Q iGeT a o @

reshmaprasad_57gk
eshmaprasad_S7gk@tarentocom
1 Discussions 1 Posts

il
v
L

Network Hub

Users are able to connect with other users from the same or other MDOs
under Network Hub.

Network Home

The user navigates to the below screen by clicking on ‘Hubs-> Network’ or
clicking on the “Network” button under Network sections in the home

page.

26



‘\:::?iG.T O, Ssearch for learning contents 1 m

Hi HUBS > 2n NETWORK

Discover your peers in the
government

Enable officials to connect across geographies and hierarchies

using intelligent recommendations

Network home
Q, Searchuss

My connections
Connection Reguests

Connection requests
Frommy MDO

Recommended connections. @ C‘!?c.User . Reject Accept
Ministry of Home Affairs

@ Thillai Birla Rajan Refect Accept
iGOT

People you may know SEEALL

(=] =)

User Twa User One Member One
Ministry of Home Affairs Ministry of Home Affairs Ministry of Home Affairs

Connect Connect Connect

- To accept a connection request, user needs to click on the “Accept”
button in the above image

- Toreject a connection request, user needs to click on the “Reject”
button in the above image

Your Connections

Users can see the list of connected users under “My connections”.
On hover under my connections, the user can see a card with the basic
details of the connected user.

27



n a2 @O
......... > o >

Net

Qs
My connections
Connection Requests Sort
Fr MDO

1 connection
nnnnnnnn wded connections

Flanﬂana Sahu

Bandana Sahu

R, Notavallabie
b

Connection Requests

Users can see the connection request sent by other users under the

“Connection requests” tab .Hovering on the name, the user can view the
details of the requested user.

iGOT Q n a @
......... > an >
b a
My connection
Connection Requs Sortby name
From my MDO
2 Connection requests
HHHHHHHH Wed connections
@ Che User
Ministry of Home Affair
@ Thillai Birla Rajan
Thillai Birla Rajan
LI
From your MDO:
.

Users from the same MDO will be displayed here. To connect with other
members in the MDO, they can click on the “Connect” button.

28




iGOT Q Search forlearning contents

I HUBS > &% NETWORK » MyMDO

Network home Q Searchuser

My connections

Connection Requests Last added Sort by name

Frommy MDO

Users from MDO

Ministry of Home Affairs

Recommended connections

User Two

Connect

Officer User
Ministry of Home Affairs

Connect

Ministry of Home Affairs

User One

Connect

Haridas Kakunje
Ministry of Home Affairs

Connect

Member One
Ministry of Home Affairs

Connect

Frac Admin

Ministry of Home Affairs

Connect

Recommended Connections

Users clicking on “Recommended connections” can see all recommended
users based on their already connected users.

IG.T Q. search for learning content: Ps a m

I HuBS > &% NETWORK >  Recommended connections

Netwark home o sear
eal
My connections

Connection Requests Last added Sortby name

Frem my MDO

Recommended connections

Haridas Kakunje
Ministry of Home Affairs

Recommended connections

Connect

User profile

By clicking on any of the user’s profile in the “Network hub”, the user will
be navigated to the profile page of that user.

29



Details below have to be updated in the user “Update Profile” under

“Explore all features”.

P St Q

= EXPLORE > &% NETWORK > lathyp'profile

Lathy P

Career history

Certifications

You constantly use energy in your daily ac

iGeT L Y

/' EditProfile

Energy Transformation

ties. When you turn or hts or heat food ina

In oth

your i

energy to main
and repair injured cells. There are many types of energy that

changes around you.

Issued on April 2025

Certifications and Skills

Academics

Hobbies

ation information available

No habbies information available

Discussions

Recent posts

No Data

Related links

Best posts

Support

© Copyright 2021-2022

@

The user lands on the below user profile screen when the user clicks on his

own profile.
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iIGO®T Q A a2 O

1 HUBS 3 A% NETWORK 3 Network Conte a file

Network Contentcreator # Edit Profile

2 Connections 1 Discussions

Career history Your profile is 99% complete

Profile info

Additional Secretary Joined Tue Jun 112019

Complete Profile
Ministry of Networks

Career history
Certifications
Certifications and Skills

Certifications
Academics

No certification information available
Hobbies

Hobbies
Certifications and Skills

Publisher , reviewing , content editing

Certificate to edit review the content

Academics
XII STANDARD 2010

XYz

X STANDARD 2008

ABCD
Hobbies

Painting

Discussions

Recent posts Best posts Saved posts

Upcoming exams

General Discussion = k

" ovotes

© Copyright 2020-2021 | About Us Privacy

Career Hub

Users are able to see All Openings which are created by Admin.

The user navigates to the below screen by clicking on ‘Hubs-> Career’ or
clicks on the “Career” button under the Career section on the home page.
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iG@®

HUBS 3 il CAREER

Career recommendations at
your fingertips

Elevate your career by exploring career options

All openings

Q

Recent Most Viewed
ONGC Apprentice Recruitment 2021 Chennai Port Trust Recruitment 2021: Apply for
30 Deputy Secretary Post
lays ago
A Read more job openings

2y Read more

2021 | AboutUs Pri

User by clicking on any of the openings will display the details of the
career opening.

iGeT a s n a O

HuBs > Bl CAREER

ONGC Apprentice Recruitment 2021 ONGC Apprentice Recruitment 2021
3 day ago
Chennai Port Trust Recruitment 2021: Apply for
MNorthern Sector - 228 Posts Deputy Secretary Post
Mumbai Sector - 764 Posts

Southern Sector - 674 Posts

Eastern Sector - 716 Posts

Western Sector - 1579 Posts

Central Sector - 221 Posts

ONGC Apprentice Recruitment 2021: How to apply

Interested candidates can apply online from 29 July 2021 to 24 August 2021 through online mode.
Candidates can follow the instructions given below to register themselves for ONGC Apprentice
Recruitment 2020,

Step 1: Before applying for the above apprentice positions, candidates have to first register themselves
inthe online portal. If you are applying for Trade Apprentice Posts, visit an appi
Technician Trade, Visit at portal.mhrdnats.gov.in.

ticeshipindia.org for

Step 2: After successful registration with the above agencies, a registration number will be generated
and the candidate has to mention this registration number while applying for apprentices positions in
the ONGC website.i.e.ongcapprentices.onge.co.in.

Step
Step 4: Then they will be needed to upload a scanned copy of the colour photograph (Size: between 20-
50 KB In JPG Format) and signature In black ink (Size: between 10-30 KB In JPG Format) etc.

: Enter your active email and mobile number.

Step 5: Candidates are advised to check all details before the final submission of the application.
Step &: Candidates are advised to take a print out of the filled-in anline application for future reference,

~7 2 views

Competencies Hub

Users can add competencies under “Competencies Hub”.
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The user navigates to the below screen by clicking on ‘Hubs->
Competencies’.

L] Q iG@®

= exriore > P COMPETENCIES

A career built on
competencies

Enables employees and employers to identify competency gaps, signal expertise,
and systematically plan capacity building efforts

Your competencies
Your competencies.

Recommendedfrom FRAC ~ Recommended fromWAT  Added by you

Q

©  Recommendations are based on your position and are coming from FRAC dictionary allocated to
your position. Please go to your Prafile page to update your position

Policy Development

Empathy

Communication Skills

Stakeholder Management

Organisational Awareness

Related links
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Self attest competency

As the user clicks on any competency from the recommended list

A ot € Searchfor learning content < iGOT A

= exPloRE  » P COMPETENCIES

Policy Development
Your competencies (=7 P Self attest compatancy

Understand, examine. and forecast policy development cycles, specificallyin India, to
AN compatencies ensure alignment with government pricrities.

Competency type: Domaln

Competency area: Public Policy

Compatency level Description

Level 1 Understands the policy development cycle, specifically in India (agenda setting, formulation, design,
analysis, etc.) Assists in sourcing relevant Information, resources, and actors across the policy

Understands the policy
development cycle Recalls types of public policies welfare, regulatory, distributive, etc.) and the

development cycle
institutions that play a crucial role in policy development (legislature, executive, judiciary. etc.) Aware of
major policies In Indla and the underlying Intent bel

Level 2 Applies historical trends to contemporary policy development cycles Diagnoses policy problems by

entifylng patterns and relationships across sources of Information Documents Information and
interacts with relevant stakeholders to identify policy development priorities within formal and informal

Supports identification
of policy development

institutions Maintains an updated database of major policies in India, including implementation statistics,

priorities :
upcoming evaluation programmes, academic literature, potentlal changes, etc.
Level 3 Assess policy development cycles with a focus on intent and effectiveness Conceptualises policy
. . problems through local contexts, government objectives, user perspectives, and implementation
Reviews policy ’
duvaiopmant cycles processes Reviews policy development cycles to ensure they align with gavernmental priorities Analyses

major policies in India to illust
development

te evolving trends, new evidence, and major changes in policy

User clicks on “Self attest competency” , then a popup to choose the
proficiency level will be displayed

Select your competency level

Level 1 Understands the policy

Understands the policy (agenda setting. formulation, design, analysis, etc.) Assists in sourcing

development cycle relevant Information, resources, and actors across the policy
development cycle Recalls types of public policies (welfare,
regulatory, distributive, etc.) and the institutions that play a crucial
role In pollcy development (leglslature, executive, Judiclary, etc.)
Aware of major policies in India and the underlying intent behind
them

Level 2 lies historical trend: ¥ cycles

Supports identification Diagnases policy problems by identifying patterns and relationships

of policy development across sources of information Documents information and interacts

priorities with relevant stakeholders toldentify policy development priorities
vithin formal and informal institutions Maintains an updated

@ Youcantske s competency assessment ta have higher credibility

User needs to click on the add competency button to add the competency

Remove competency
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Q, Sesrch for learning content

User removes the added competency by selecting the competency and
then clicking on the “Remove from my list” button.

Events Hub

ExPLORE > S COMPETENCIES

B Policy Development
Your competencies Remava from your compatencies

Understand, examine, and forecast polic P
ensure allgnment with government priorities.

cycles, spe yin India. to

All compatencies
Competency type: Domain

Competency area: Public Pollcy

Competency level Description

Levell Understands the policy development cycle, specifically in India (agenda setting, formulation, design,
analysis, etc.) Assists in sourcing relevant Information, resources, and actors across the policy

development cycle Recalls types of public policies welfare, regulatory, distributive, etc.) and the

Understands the policy

development cycle
institutions that play a crucial role in policy development (legislature, executive, judiciary. etc.) Aware of
major policles in Indla and the underlying intent behind them

Level 2 Applies historical trends to contemporary policy development cycles Diagnoses policy problems by
identifyln s and relationships acr rees of information Documents Information an

Supports identification .ﬂ tifyl g.DdllE s and relationships across sou C-ESD formatior DNI:I-e s -ﬂ ation a ﬂ

of policy development interacts with to v policy pment priorities within formal and informal

priorities institutions Maintains an updated database of major policies in India, including implementation statistics
upcoming evaluation programmes, academic literature, potentlal changes, etc.

Level 3 Assess policy development cycles with a focus on Intent and effectiveness Conceptualises policy

~ N problems through local contexts, government objectives, user perspectives, and implementation
Reviews policy ’
development cycles processes Reviews policy development cycles to ensure they align with governmental priorities Analyses

major policies in India to illustrate evolving trends, new evidence, and major changes in policy
development

Policy Development

Understand, examine, and
priorities.

Competency type: Domain
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The user navigates to the below screen by clicking on ‘Hubs-> Events’
where officers can view all the events under “All” tab and events hosted by
there MDO under “ Hosted by my MDQO” tab

A vt Q searchfor learning content iGOT n

= explore > [3) Events

Get together to discuss
big ideas

Participate in events, spread good ideas

Today's events

»
| |

BICYCLE TOURS - Explorin...
10:00-11:30

All events

Q Searc

Al Hosted by my MDO

[
= I =
Jut TOOLS ‘&
& L
Tarento Department Tarento Department Tarento Department
BICYCLE TOURS - Exploring India at ... Productivity Improvement through ... E-Waste Management: As a Challen...
Jun 29,2022 10:00 Jun 22,2022 21:00 Jun 22,2022 17:00
To showcase the medley of India's geographical dive As much as 95 per cent of all quality-related proble Impact of Recycling E-Waste in Developing World
rsity and cultural richness, Ministry of Tourism’s D... ms in the factory can be solved with seven fundam...
Join #31 +1 +1

Officers can click on any event and based on the time of event they can
view the details of that event
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a) For apastevent, the screen will look like below

Q iGOT a o B8

= exeiore > [3) events

Al And Governance (

is com
Artificial Intelligence (Al) refers to the simulation of human intelligence in machines tha L J
t are programmed to think like humans and mimic their actions. The term may also be a
pplied to any machine that exhibits traits associated with a human mind such as learnin Jun 9,202

09:00 - 17:30

gand problem-solving

Event Type
Webinar

Description

Hosted By

ABrief History of Artificial Intelligence Intelligent robots and artificial beings first appeared in the ancient Greek myths of Antiquity. Test Department

Aristotle's development of syliogism and its use of deductive reasoning was a key moment in mankind's quest to understand its own

ntelligence, While the roots are long and deep, the history of artificlal intelligence as we think of it today spans less than a century. Th

e following is a quick look at some of the most important events in AL

Presenters

sam manuel
Host

Agenda

1. Aquick overview of what is Al 2. How Al and Governance can be interlinked

b) For afuture event, the screen will look like below

Q GOT A o B

explore > [3) events

BICYCLE TOURS - Exploring India At The Pace Of r
A Pedal {

To showcase the mediey of India's geographical diversity and cultural richness, Ministry

Jun29.2022
of Tourism's Dekho Apna Desh Webinar, on 23rd May 2020 titled ‘BICYCLE TOURS - E §5:00- 1430
xploring India at the pace of a pedal' offered an immersive 360 degree view of India thr
ough bicycle tours and showicased how slow pace of a pedal is the best way to soakine
Event Type

very aspect of this diverse region and connect with the people, its culture and way of Iif
Vebinar

e
Hosted By

Description

The presentation, divided into 5 broad sections, focused on 'Why bicycle travel?, videos representing a virtual journey through Indi
a's diverse landscapes, ‘Bicycle 101" highlighting the core important things about the bicycle travel like how to get started with the fas
cinating interest of cycling and tips for beginners, planning a bicycle tour including women travellers in bicycle tours and the 5 major
popular bicycle tours itineraries in India namely Manall to Leh Bike expedition Eastern Himalayas: Sikkim & Arunachal Pradesh, Rajas
than. South India, Hampi & Badami. Wellbeing cannot be attributed to cycling alone, the bicycle as a means for exploration and travel
connects the riders to nature, people and diverse experiences they take on while reaching thelr destination. The slow pace and const
ant pedaling to keep the bicycle moving is a mental and physical reminder to be present and engaged at every moment. The cycle bec
omes a catalyst to soak in new perspectives and be truly engaged with the region. These experiences combined together are meditati
ve. After all meditation Is a consistent practice to use techniques like mindfulness and awareness to achieve mental clarity, and emoti
onal stability. Gears on a bicycle are very akin to the gears in an automobile and they help us reduce the stress on the human engine (o
ur two legs) as we pedal about exploring places. With varying terrain, using gears on the bicycle can help the cyclist reduce the stress
on her/his legs and makes it easler when climbing up hills or steep inclines and also generate speed while going dor
ted by Ministry of Tourism with active technical support from N
for effective cltizen

hill or even whe

ncycling in flat terrain. The Deko Apna Desh Webinar series is preses
atlonal e-Governance Division (NeGD) created by the Ministry of Electronics & Information Technology (MeitY)

binars are now availa

h all stakeholders using the digital experience platform. The sessions of w

engagement and communication v

ble on the https//www.youtube.com/channel/UCbzIbBmMvivH7d6Zo_ZEHDA/featured and also on all social media handles of Mini

stry of Tourism, Government of India.

c) For apresent day event, the screen will look like below
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iGeT Q

#owues > (3 events

New Test Event 16 Aug
Dt

Description

description text

Presenters

Sl testtest Sl testtest Srl testtest
Host s

Host

Agenda

agenda text

Aug 25,2021

Knowledge Resources

Officers can find the latest policies, circulars and all knowledge resources
under the knowledge resource section. To access that follow the below

steps

1. Click on “Knowledge resources “from mega menu

S iGeT
=E > B«
Hub:
Ls Discr tworl
- L] a8 ]
nnnnnnnnnnn Events.
* )
Dom
Dashboard Interests
[ &} il -] ]
Quick links.
Frac Dictionary
OB 4

Gain your knowledge

circulars and all available

2. Choose any resources, click on save icon to save the resources

3. Click on copy url to copy the URL
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& st a iceT

= exPlore > B KNOWLEDGE RESOURCE

All Knowledge resources Q

Saved Know

TRAINING CALENDAR - ISTM

ENDAR BLISH

@ 1URL

hitps /v istm govin

4. Click onsaved resources

il v Q

3=

= exPLoRE > [ME KNOWLEDGERESOURCE D  save:

Al Knowledss resources Q

Saved Knowledge resource

Fundamental and Supplementary Rules

TRAINING CALENDAR - ISTM

@ 1umL

Interests

0 ¢+————
To save the resource

A <
2o To copy the URL

To open URL in new tab
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Officers can manage topics of your interest and personalize their

experience by accessing the interest section. To access that follow the
below steps

1. Click onthe “Interest” section

st Q iGOT a o @
= EXPLORE
Hub:
Ls Discuss. Network
- = - [
Competencies Eves
» o}
Do more
Knowledge resources Dashboard Settings Interests
1l 3 [ 4
Quick link:
Frac Di MDO Portal
- Q@ e

iGOT Karmayogi:
Transforming Government

2. Choose the section and make the changes

4> i

2. Enter all your roles and activities to complete your profile

1. Welcome ) e et o o o e it e i piskiom

2. Role & Activities

3. Top

4.Curr
dd role ®w
Add vou perform of this rol @ wn
Start adding the activit
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